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Highly effective auditors  
 MBTI 
 extroversion/ introversion 
 sensing/intuition 
 thinking/feeling 
 perceiving/judging 
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-Variance inflation factor (VIF) 



 

 
 

Fp-value= 
0/033

p-value= 0/000
p-value= 0/000

p-value= 0/018
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