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Abstract: 
    Psychological capital is a set of personal features that can affect personal 
and organizational (collective) performances. It can be achieved through 
creating progress motivation and endeavors. Studying on how it effects on 
auditing can be considered significant due to the importance of auditing 
results. Thus, this study aimed to examine the effect of psychological capital 

ormance of audit 
institutes. This study is applied research and method of sampling is non-
probability sampling method. To achieve the study goals, standard 
questionnaires were distributed among the members of Iranian Certified 
Public Accountants in 112 institutes of Certified Public Accountants in 2019, 
from which 86 final questionnaires were obtained. To analyze data, structural 
equation modeling was used. Also, Kaiser et al.'s (KMO) index was used to 
check sampling adequacy.Results showed that increasing psychological 

effective performance of audit institutes. These findings can be effective for 

pre-assessments in attracting manpower as well as strengthening the 
foundations of psychological capital, promoting manpower, improving the 
performance of institutions, and ultimately, the efficiency and effectiveness of 
auditing work.  
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